
CPS Gender Identity/Expression Process: 

1. When a student notifies or verbalizes a serious consideration of or a commitment to a 

gender identity different from their biological sex, the professional should notify the 

building principal, who will contact the Chief Equity Officer.  The Chief Equity Officer 

will communicate with the respective Assistant Superintendent as needed.   

2. The principal will work with the counselor to make a determination as to the seriousness 

of the student’s statements and the implications for parental notification.    Parents/legal 

guardians must be involved as the educational decision-makers until the age of majority 

(which is 18 years of age).  If the statements have seriousness of intent, a family meeting 

should be planned.   

3. If action steps of support for the student is requested or needed, the administrator, 

parents, and student will develop a written, individual support plan for gender 

identity/expression on the district provided template.  Communicate the content of the 

final plan to the parent in writing.    

4. A copy of the written plan should be kept in a confidential, centralized location in the 

building administrative office and a copy sent to the Chief Equity Officer.  

5. Teachers of the student will receive education and support to ensure their understanding 

and ability to implement the plan.   

6. The individual support plan should be reviewed yearly or as the plan needs to be adjusted 

per student and family request or to ensure appropriate enrollment, programming, etc. 

 

CPS Procedures for Development of an Individual Support Plan for Gender 

Identity/Expression: 

1. A meeting should be scheduled with the family, student, building principal, and 

counselor.  The family may invite other individuals.  If a family wishes to bring legal 

counsel, notify the Chief Equity Officer prior to the occurrence of the meeting.   

2. The school will establish the meeting’s purpose:  The purpose of our meeting today is to 

listen, learn, and establish a plan that ensures that (student’s name) is valued and 

honored.   

3. Discuss and develop a plan with input from all participants.   

4. Communicate pertinent information to professionals on a need to know basis. 

5. Send a copy of the completed Individual Support Plan using the district template to the 

Chief Equity Officer and maintain a centralized, confidential file at the building in the 

administration office.  Attach a copy of any correspondence sent to the family confirming 

the content of the plan. 

 

CPS Individual Support Plan For Gender Identity/Expression: 

1. Does the student want or need any adjustments within the educational environment? 

2. What is the student’s preferred name and gender pronoun? 

• A ‘pop up’ has been created on eSchool regarding the student’s preferences. 

• Formal student records that require a student’s legal name, e.g., a student’s official 

transcript, should continue to reflect the name of the student on the student’s official 

legal documentation (Birth certificate, social security card, etc.).  

• Student records that are not formal records, e.g., most records, should reflect the 

name the student prefers.  

• Teachers have been notified of this preference. 



3. Which restroom (men’s/women’s) does the student prefer to use? 

__________________________. 

• The student may choose to use private/gender neutral bathroom if privacy or safety 

concerns, but the school cannot require it.  If desired, the gender neutral bathroom(s) 

in our building is/are located: _______________________________. 

4. The student may choose to use a separate or private location for changing if the student 

has privacy or safety concerns, but the school cannot require it.  Which locker room 

(men’s/women’s) does the student prefer to use? _______________________.  If desired,   

the private changing area(s) in our building is/are located _________________________. 

5. All schools must offer a no-dress out option for all students participating in physical 

education courses.  Tennis shoes may be required and clothing must be safe.  If a request 

is made for participation on a same-sex sports team, direct the request to the Chief Equity 

Officer for guidance. 

6. Ask the student and family if they have any safety concerns and if they desire a safety 

plan.   

• If the student and family request a safety plan, the school will develop a plan that 

addresses the concerns and considers the family’s requests, although the plan may not 

incorporate all those requests.     

• If the school identifies threats to the student’s safety, outside of any issues raised by 

the family, the school will take reasonable measures to ensure the student’s safety.  

7. Document the participants and dates of the meeting on the plan. 

 

MSHSAA POLICY ON TRANSGENDER STUDENT-ATHLETES 

In the 2014-2015 Handbook for MSHSAA, page 133- section 35; explains that a child who has 

not begun hormone therapy will participate in sports in the following manner: 

• If a school district offers the same sport for both boys and girls (basketball, for example), 

then a child who is born biologically male, for example, is limited to participating in boys 

basketball. 

• If a school district does not offer the same sport for boys and girls (football, for example), 

then any child may try out for the sport. 

A transgender student must meet the following in order to participate in sex-separated 

interscholastic sports so long as the athlete’s use of hormone therapy is consistent with current 

medical standards: 

• A trans male (female to male) student-athlete who has undergone treatment with 

testosterone for gender transition may compete on a boys team but is no longer eligible to 

compete on a girls team without changing the team status to a mixed team. A mixed team 

is eligible only for boys championships. 

• A trans female (male to female) student-athlete being treated with testosterone 

suppression medication for gender transition may continue to compete on a boys team but 

may not compete on a girls team without changing it to a mixed team status until 

completing one calendar year of documented testosterone-suppression treatment. 

 

This policy was taken from the approved NCAA Transgender Policy, approved September 13, 

2011. (June 2012) 

 

 



 

 

Definitions: 

 

1) Biological sex:  An individual’s genetic makeup/anatomy which causes them to be 

assigned as male, female, or intersex at birth. 

 

2) Gender Identity:  An individual’s internal, deeply-felt sense of being either male, female, 

something other, or in between.   

 

3) Transgender:  A transgender individual is someone whose gender identity is different 

from their biological sex/the sex they were assigned at birth, or whose gender expression 

is non-stereotypical. 

 

4) Gender Expression:  The way an individual shows others their gender (i.e. through their 

clothes, their name, the style of their hair, etc.). 

 

 

 


